EEO Utilization Report

Organization Information
Name: Arkansas State Crime Laboratory
City: Little Rock
State: AR
Zip: 72205
Type: State Government (not law enforcement)

Tue 10-05-2021 08:40:23 EDT



Step 1: Introductory Information

Policy Statement:
Please see attachment.
Following File has been uploaded:DPS Equal Employment Opportunity Policy.pdf
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Step 4b: Narrative of Interpretation

There are two primary areas of underutilization in our agency for positions that areas that we have available:
1. Administrators - White male -30%

2. Administrative Support - White male -13%

In the forensic science field, there has been a decreasing trend in male job applicants over the last 10 years. One possible
reason for this trend is the low salary in this field. This explains why there is underutilization for white males in the
Administrative and Administrative Support position areas.

Step 5: Objectives and Steps

1. The Arkansas State Crime Laboratory (ASCL) is an equal opportunity employer. It is the policy of this
Agency to prohibit discrimination of any type and to afford equal employment opportunities to employees and
applicants, without regard to race, color, religion, sex, national origin, age, gender identity, disability, or
veteran status. The Arkansas State Crime Lab will focus attention on those groups that are under-represented
as outlined in the Utilization Analysis Chart.
a. Recruitment: The ASCL utilizes the state website, https://arcareers.arkansas.gov as an online recruitment tools.
Job postings are also sent by the Assistant Director to all major Arkansas Universities to post for students preparing
to graduate. All associated requirement for laboratory positions are detailed out for all candidates. Additionally, all
vacancy announcements have the following clause included, The State of Arkansas is committed to providing equal
employment opportunities to all employees and applicants for employment without regard to race, color, religion, sex,

pregnancy, age, disability, citizenship, national origin, genetic information, military or veteran status, or any other
status or characteristic protected by law.

b. Internship Programs: The ASCL continues to host Summer Internship Programs that are open to all qualified
applicants. This program provides hands-on experience and knowledge of careers in Forensic Science and is posted
on the ASCL website. With this posting, the ASCL has added the clause, The ASCL is committed to providing equal
internship opportunities to all applicants applying without regard to race, color, religion, sex, pregnancy, age,
disability, citizenship, national origin, genetic information, military or veteran status, or any other status or
characteristic protected by law.

2. The goal of the ASCL is to prohibit discrimination of any kind and to afford all applicants and employees
equal employment opportunities. The Director and Assistant Director will monitor exit interview data as a
means of responding to and eliminating discriminatory practices.
a. Exit Interview - The ASCL conducts Exit Interviews on all employees. Employee demographic information will be
added to the future Exit Interview forms for further analysis. The ASCL Director and Assistant Director conducts all

Exit Interviews and will quickly share information with ASCL departmental Supervisors any information that outlines
potential discriminatory practices.

Step 6: Internal Dissemination
The Arkansas State Crime Laboratory will post a copy of the EEO Utilization Report on the agency intranet (Qualtrax)
which can be accessed by all agency employees.

Step 7: External Dissemination
The ASCL will post a link to the EEO Utilization Report, including the EEO Utilization Analysis Chart on the agency's
external website. The report will be available to download in PDF format directly from the ASCL website.
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Cindy Moran Assistant Director 10-05-2021

[signature] [title] [date]
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